RIEE

e 1 % MEEMH D1 TA>— UTIL—h X2k JAC Recruitment Co., Ltd

MEIIERAH 1988438 7H

BE X £ 627,226 5[

Bt X8 # ARG 12,148%  BK:1,716% (202543 BKIBHE)

WA FREM T101-0051 HRRETREXGHEARET—TH 1058 HEROT=HCILTr>T 140

HHL = HR11HE -34S Agensi Pekerjaan JAC Sdn. Bhd. (XL —>77)
[EA] =R, dt/mE. B/ (bE) . dbBEE (5EF) . #R. #E. B, BEE. T Kk, 5. PT JAC Consulting (1> R=>77)
FE (L8). & JAC Personnel Recruitment Ltd (#-)
UB] > HR—IL IL—2F (OFINT =L/ DaRk—IL/ REV)AVREIT (DvAILE)
A (N>20/FarT)) 8E (VI REFL (R=FIV /NSO AR (GLNITIL/ R JAC Recruitment Korea Co., Ltd (8[E)
HIL—=I)EE (AYRY) RAY (FavEIRILT /T2 0T)Lh /TavAy)  KE (Za—3— JAC Recruitment Vietnam Co., Ltd (N ~F L)
U,/ A% >HILRA) JAC Recruitment India Private Ltd (-f >R)

BELAFERNET AMEBNEEX EEFEHAESFIES 13—1-010227 JAC Recruitment (UK) Ltd (-r=1) )

JAC Recruitment (Germany) GmbH (R-1)

JAC Recruitment (US), Inc. (7 XU#)

BFait  #kstt JAC International (BA)
TR FvUTI/OX (BA)
KA NVTF—IRA> (HE)
JAC Recruitment International Ltd (> HR—IL)
JAC Recruitment Pte. Ltd (3> HHR—)L)

JAC Personnel Eastern Seaboard Recruitment Ltd (%)
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FEBRTRE EEAKRE P =R=T]

WiT1RE RHAKE 1HIE JIEF FRTE

HiT1RE RHAE 2HIE BlINE= work with Pride
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fITRE HEABSHE  kEE 204 s
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wiTrRE CSO(Chief Strategy Officer) 1R A BB ~ ZFDI\&';A—WﬁA ;’?/24(/)2?’3% rPFilD—Ejl/Ei’;g; b rﬂgk%%)/;iﬁgﬁgj

BITIRE CCO(Chief Communications Officer) &+ E=MF ¥A4DDY—ERTTVRHIER

BITRE CMO(Chief Marketing Officer) FiERNE = =]

BIT1RE CTIO(Chief Technology Information Officer) #F> 774 &)L
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